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Option 1—Leave it where it is
You may continue to keep your money in the TDA after you separate from service. This option allows you to 
take advantage of these features: 

• Continue to defer current federal taxes on your original contributions.
• Continue to defer federal and state taxes on earnings.
• Move money between investments without tax consequences.
• Preserve access to investments and fee arrangements exclusive to the TDA.

The TDA offers investment options that may have lower expense ratios than other options you can invest in on 
your own. By choosing to leave your assets in your TDA account, you continue to take advantage of institutional 
pricing. Another benefit of keeping assets in your TDA account is that you will always have the option to roll over 
other tax‑deferred accounts into your TDA—even if you’re no longer employed at New York Health and Hospitals.

Option 2—Take a systematic withdrawal
You can withdraw your money at regular intervals. This option is a predictable way to receive your money while 
the rest of your assets stay in your account, with any potential earnings, continuing to grow tax‑deferred. You 
can arrange the intervals:

• Monthly
• Quarterly
• Semi‑annually
• Annually

You may also choose to structure payments via one of these methods:

• A chosen dollar amount per payment (for example, $1,000 per month until the account is exhausted).
• A specified number of payments (for example, monthly payments for 10 years. The amount of each 

payment is calculated by dividing your account value by the number of payments remaining).

When deciding on the amount to withdraw via systematic payments,* be sure to consider your future income 
needs. In other words, don’t withdraw too much too fast. Consult with your financial professional to help you 
determine what may be appropriate for your situation.

Just as there are significant decisions to make throughout a career of accumulating assets, the 

decisions to make when the time comes to distribute those assets are just as important. There are 

options available to you regarding the money that you have in your NYC Health + Hospitals TDA 

Program. You should become familiar with each option and take full advantage of the assistance that 

is available to you.

Know your options
Whether your distribution is $5,000 or $500,000, it could very well be the largest sum of money 

you’ll ever have to manage. The decisions you make regarding this sum could very well influence your 

standard of living for the rest of your life. Essentially, you have four options:

1. Leave your funds in the TDA.

2. Take a systematic withdrawal.

3. Take a full or partial lump-sum distribution.

4. Roll over your balance to an eligible retirement plan or Individual Retirement Account (IRA).

*Systematic withdrawals may also be subject to IRS mandatory 20% withholding if payments do not equal life expectancy.

Amounts withdrawn are subject to income taxes. Withdrawals before age 59½ may also be subject to a 10% federal income tax 
penalty and plan restrictions. See program information regarding limitations on withdrawals from your TDA account.



Option 3—Take a partial or lump‑sum distribution
You may withdraw a portion of your account balance or your entire balance in one lump sum. By taking  
such a distribution, you have immediate access to your money and may invest or spend these funds as you 
wish. This may be tempting, yet there are significant tax consequences:

• Federal income tax is due on the entire amount.
• Your investment is no longer federally tax‑deferred.
• There is a mandatory 20% withheld for federal taxes.

Pension Buyback
Your TDA account offers another important benefit: You may be eligible to transfer money from your TDA 
account to your pension account at NYCERS to purchase service credit under NYCERS. For more information or 
to determine if you are eligible, contact Empower toll‑free at 855‑444‑2832 (855‑4‑HHC‑TDA).

Option 4—Roll it into an IRA or other qualified retirement plan
Direct Rollover
A direct rollover allows you to move your TDA assets directly into an IRA or other qualified retirement plan(s). 
You can avoid current tax consequences with a direct rollover. You also retain control of your money. 

Empower offers direct IRA rollovers to TDA participants. You can get started by calling the toll‑free number 
listed in this brochure.*

Indirect Rollover
You can receive your distribution in cash and then roll it over yourself to an IRA or qualified retirement 
plan. However, there are issues you should consider. For example, 20% will be withheld from your taxable 
distribution for federal income tax. If you don’t make up the 20% withholding within 60 days, you may pay 
ordinary income tax on any amount not rolled over. You also lose the ability to roll over this amount into another 
IRA or qualified employer plan.

For direct and completed indirect rollovers:

• Your money continues to grow tax‑deferred.
• There is a broad range of investment choices.
• You can take a withdrawal from your Rollover IRA at any time.**

*IRAs are not affiliated with the employer‑sponsored plan or plan sponsor, and a rollover to an IRA means you are no longer  
part of an employer‑sponsored plan. Once assets are rolled over to an IRA, they normally cannot be rolled back to a former 
employer’s plan.

**For specific tax consequences, see your financial professional or tax advisor. Empower does not provide tax advice.

Amounts withdrawn are subject to income taxes. Withdrawals before age 59½ may also be subject to a 10% federal income  
tax penalty and plan restrictions. See program information regarding limitations on withdrawals from your TDA account.



TDA Education Representatives are registered with Empower Financial Services, Inc., Member FINRA/SIPC. This material is for informational purposes only and is not intended 
to provide investment, legal or tax recommendations or advice.
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ASSISTANCE IS AVAILABLE

There are many factors to consider when choosing the distribution option that’s best for you. 
To make such an important decision, you must first fully understand your available options. 
The good news is, help is available—free of charge.

Your on‑site TDA Education Representative is available to assist you in understanding your 
retirement needs.

TDA EDUCATION REPRESENTATIVES

Make a free appointment with a TDA Education Representative, by scanning the 
QR code to the right.

Or visit nychealthandhospitals.retirepru.com or call 855-444-2832.

https://docs.empower.com/Empower/PRU/Empower-Transition-Disclosure-Participant.pdf
http://nychealthandhospitals.retirepru.com

